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IT’S CRIMINAL! IGNORING DIVERSE OPPORTUNITIES – 23 MARCH 2020, THE OLD BAILEY 

Alderman & Sheriff Professor Michael Mainelli and Sheriff Chris Hayward have kindly offered 

Women in the City (WiC) use of the Old Bailey on the evening of 23 March 2020 for the purpose of 

hosting a Seminar which will focus on the increasing need for 

▪ older (50+) people to continue in the workforce both because they need to as well as because 

they want to  

▪ organisations, especially employers, to adjust to the needs of older people/employees and how 

an older workforce can access the opportunities that may be available, and 

▪ organisations to manage the complexities of employing a multi-generational (4 generations) 

workforce 

Outline Seminar Format:  Doors Open 6pm – Doors Close 9pm  

Reception & Welcome 

Keynote Address 

Facilitated Panel Discussion 

Audience Q&A 

Networking 

 

SEMINAR RATIONALE 

One of the biggest diversity challenges facing organisations today is managing a multi-generational 

workforce. From Boomers to GenY, each generation has its own needs, preferences and 

development opportunities. 

Whether that’s taking into account the growing proportion of the workforce aged 50+ and their 

need to be working for longer, accommodating those with disabilities or integrating those from wide 

ranging social and cultural backgrounds. 

In the “war for talent” it’s inevitable that there’ll be tension between those with experience who are 

“hanging on” and those with ambition who are “muscling in”.  

We’ll explore how employers and employees can make the most of the diverse opportunities that 

will occur as we move towards the second quarter of the 21st century and become increasingly 

influenced by and dependent on technology at both an organisational and personal level. 

KEYNOTE SPEAKER: Camilla Cavendish 

Camilla Cavendish is an award-winning journalist and broadcaster, and the author of “Extra 

Time: Ten Lessons for an Ageing World”, published by Harper Collins in 2019. She is a Senior 

Fellow at Harvard’s Kennedy School. She is also Contributing Editor at the Financial Times 

where she writes a weekly oped column on Saturdays.  

https://www.citywomen.co.uk
https://wp.me/P4VtZT-aPT
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Camilla was Head of the Prime Minister’s UK Policy Unit under David Cameron. She now sits in 

the House of Lords as a non-aligned peer: Baroness Cavendish of Little Venice. 

Camilla began her career at McKinsey & Co. She helped to found the lobby group London First 

and was CEO of the South Bank Employers’ Group, a public-private joint venture which 

regenerated parts of London’s south bank. She holds degrees from Oxford and Harvard and 

chairs the non-profit Frontline, which puts talented graduates into social work.  

Panellists 

WiC will secure 3-4 Panellists whose experience relates directly to the Seminar topic. They are likely 

▪ to be involved in organisations that are proactively developing initiatives to retain older 

workers 

▪ to have experience of working in a multi-generational environment 

▪ to be able to both challenge the thinking of and share best practice with the Seminar’s 

audience  

▪ to credibly represent the 4 generations currently in the workplace 

Seminar Facilitator: Debby Ounsted CBE 

Debby Ounsted CBE is a Non-Executive Director of Funding Affordable Homes (FAH) and of the 

FAH Housing Association. She is Vice-chairman of Thomas Telford School and a governor of 

Hammersmith Academy.  She graduated from Cambridge university with a degree and has 

spent her professional life in public service in the charitable, voluntary and local government 

sectors with a special interest in affordable housing, disability and social care. 

Debby was the first female Master of the Worshipful Company of Mercers (2014-2015).  

 

SPOSORSHIP OPPORTUNITIES 

This seminar provides an ideal opportunity for organisations to demonstrate their support for 

workplace diversity in its broadest sense, in particular their response to changing demographics, 

working practices and the cultural demands of managing a multi-generational workforce as well as 

enabling them to promote their products and services to 120+ key decision makers working in the 

City of London.  

Sponsorship Opportunities 

Seminar Sponsors x 5 at £2750 (non conflicting businesses) 

Seminar Supporters x 6 at £250  

https://www.citywomen.co.uk
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Sponsorship Collateral 

4 Sponsorship opportunities of £2750 

• 4 complimentary tickets 

• Additional tickets with 10% discount 

• Sponsor logo on website and all external communications relating to the Seminar with link to 
Sponsor website 

• Recognition of Sponsorship in Welcome Address with logo on screens in venue 

• Opportunity to nominate a Panel member 

• Listed as Seminar Sponsor on WiC website with link to Sponsor website 

 

6 Supporters opportunities of £250 

• 1 x complimentary ticket  

• Additional tickets with 10% discount 

• Pull up banner/literature placement in Networking area 

• Listed as Seminar Supporter on WiC website with link to partner website 

 

 Audience:  

▪ The Old Bailey holds a maximum of 150 guests 
▪ Senior executives (female and male) working in City businesses and organisations 

 
Promotional channels:  

▪ WiC (database and social media platforms) 
▪ Media Releases 
▪ FS Club and Guild of HR Professionals (Seminar Partners) 

 

  

 

Potential reach: 

▪ WiC (22k) FS Club (40k)  

 

 

 

https://www.citywomen.co.uk
https://fsclub.zyen.com/
https://hrprofessionals.org.uk/
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To discuss your involvement with this high profile event, please contact: 

 

GWEN RHYS 
Founder & CE0, Women in the City 

07860 845037 
gwenrhys@citywomen.co.uk 

Twitter:  @womeninthecity 
LinkedIn Group:  Women in the City 

 

 

 

ABOUT WOMEN IN THE CITY   

▪ Established in 2003 by Gwen Rhys, Women in the City (WiC) is a highly respected, award-

winning organisation with a strong brand presence and an engaged community of senior 

executive and professional women who work predominantly within the City of London for 

organisations employing 250+.  

▪ WiC has introduced a number of ground-breaking initiatives, has a reputation for being 

innovative and for working in partnership with high-profile brands and organisations to meet 

joint objectives. 

▪ Managed by Networking Culture Limited, WiC is committed to the progress of female talent. 

Its mission is to promote diversity and champion female talent.  WiC is not a membership 

network and its revenue is derived from sponsorship, event ticket sales, advertising and 

promotional opportunities.   

 

SOME BACKGROUND READING 

 

Baby Boomers becoming the fastest growing Workforce – Chief Economist, Glassdoor, 2020 

Gender equality and the 100-year life – Social Market Foundation, 2019 

Talking about my generation – Chris Skinner, The Finanser 

Older workers and the workplace – House of Commons Women & Equalities Committee, 2018 

Fuller working lives – DWP, 2017 

 

 

https://www.citywomen.co.uk
mailto:gwenrhys@citywomen.co.uk
https://twitter.com/womeninthecity
https://www.linkedin.com/groups/4692576/
https://www.glassdoor.com/blog/baby-boomers-becoming-the-fastest-growing-workforce/
https://www.citywomen.co.uk/wp-content/uploads/2020/02/Gender-equality-and-the-100-year-life-.pdf
https://thefinanser.com/2019/10/talking-bout-my-generation.html/
https://www.citywomen.co.uk/wp-content/uploads/2020/02/older-workers-and-the-workplace-UK-Govt-July-2018.pdf
https://www.citywomen.co.uk/wp-content/uploads/2020/02/fuller-working-lives-a-partnership-approach.pdf
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SOME ORGANISATIONS THAT HAVE SPONSORED AND PARTNERED WITH WiC 

 

Google Jaguar Capgemini Mitie 

ICAEW HSBC Coutts Barclays 

Axa  Wells Fargo Wine Australia University of Chicago 

Bar Council British Bankers 
Association 

CII RIBA 

 

    

 

https://www.citywomen.co.uk

